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13018ORDINANCE NO. _ 

AN ORDINANCE approving and adopting the Collective Bargaimng 
Agreement negotiated by and between King County and International 
Federation ofProfessional & Technical Engineers, 17 vAU"-'Ai:>j 

including a Memorandum ofAgreement, representing employees in the 
Department Transit Division; and establishing the 

ofsaid Agreement. 

BE IT 'L""-'.JrL,U"""'••.-' BY THE COUNCIL KING COUNTY: 

SECTION 1. Collective Bargaining Agreement and Memorandum ofAgreement 

negotiated between King County and the International Federation ofProfessional & Technical 

Engineers, Local 17 (Chiefs), representing employees in the department of transportation, transit 

division and attached hereto is hereby approved and adopted by this reference made a part hereof. 

SECTION 2. Tenus and conditions of said agreement shall be effective from 

November 1, 1997, through and including October 31,2000. 

INTRODUCED AND READ for the first time this of 
--'''':::'>'-~-

t ...i!i)i.-,tUt/:J 1 -":"'"=,,,__' 

PASSED by a vote to _-=-__ of 

vmCVJ~ ,1 _::"""';;;"'__' 
KING COUNTY COUNCIL 
KING TY, WASHINGTON 

Clerk of the Council 25 
26 

If ________, 19_.....li!l:.__ 

27 

29 Attachment: 
30 Collective Agreement 

Memorandum ofAgreement 
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Preamble
 

These Articles constitute an agreement, terms ofwhich been negotiated in faith.
 

between King County and International Federation of Professional and Technical Engineers, 

Local 17. Agreement be subject to approval by Ordinance by the County Council ofKing 

Washington. 

PU!pose 

The purpose of this Agreement is to promote the continued improvement of the relationship 

between King County. hereafter referred to as the County. and all Employees whose job 

classifications are listed in Addendum A represented the International Federation of Professional 

and Technical Engineers. Local hereafter referred to as the Union, to set forth the wages. 

benefits and working conditions of such Employees. 

In the establishment of this contract. the County and the Union are mutually committed to two 

fundamental goals: 

1. Provide the citizens of King County with top quality transit services, products and facilities 

which are safe, efficient and reliable. and which have the flexibility to adapt to the changing 

requirements community. 

2. an outstanding place for Employees to work. 

labor agreement is intended to support these goals and to uphold and nurture existing 

environment of mutual respect, collaboration and teamwork. 

International Federation ofProfessional & Technical Engineers. Local 17 - ChiefS 
November I. 1997 through October 31.2000 
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ARTICLE 1: UNION RECOGNITION, MEMBERSHIP AND REPRESENTATION 

Section 1. Union Recognition 

The County recognizes the Internanonal Federation of Professional and Technical Engineers, 

Local 17, AFL-CIO, as the exclusive representative ofall Employees whose 

classifications are listed the attached Addendum In recognizing the Union as the exclusive 

bargaining representative, -~'_.'J agrees to not effect any change in the wages, benefits or 

working c~:mditions covered mutual agreement with the 

Union. 

Section Union Membersbip 

terms 

A. It is a condition ofemployment that, within 30 days of the effective date of this 

Agreement, Employees covered by this Agreement will become and remain members in good 

standing in the Union, or pay an agency fee to the Union in lieu ofmembership. Each Employee 

covered by this Agreement and hired into the bargaining unit on or after its effective date will, on the 

thirtieth day following the beginning ofsuch employment, become and remain a member good 

standing of the Union, or pay an agency fee to the Union lieu ofmembership.. 

B. An Employee is a member religious organization that, through fide 

religious tenets or teachings, prclbit,its membership or the payment ofdues or initiation to 

union organizations will an amount moaey equivalent to regular union dues and initiation 

to a charitable organization mutually agIleed Employee the Union. Employee 

will furnish the Union with written that eavments are being made. 

an Employee to abide by the provisions B 

constitute cause discharge. If an Employee has failed to fulfill obligation, the 

County with 30 days notification to initiate 

period, the Employee may make restitution amount 

request, the County will provide the Union a current 

Employees the bargaining unit. Employee's name, section and/or unit, 

employment status, job classification. into his/her current classification. 

International Federation ofProfessional & Technical Engineers. Local 17 - Chiefs 
November I. /997 through October J/. 2000 
042C0197.doc 
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TheCounty wheneveran Employeeis moved or out 

include Employee's name, section and/or 

employment classification, date ofhire effectivedate of the personnela""lIUU. 

Section Union Dues Deduction 

A. receiptofwritten autnonzanon mdl!Vldlual.ly signed 

Employee, Countywin have deducted the of such Employee amount or 

as certifiedby 

B. The Union indemnify Countyharmless against claims made 

and againstany suit instituted against the County on accountofany collectionofdues for Union. 

Unionagrees to refundto the County any amountspaid to it error on account of the collection 

provisionupon presentation of proper evidencethereof. 

Section 4. Shop Steward, 

The Unionhas the right to aDtX>Ult stewardsat any locauc)n 1I1I.7h__ members bargaining 

unit are employed. 

Semon 5. Union activities and representation 

Employee authorizedto serve as a representative 

Union bulletin 

reQ1.lllred by 

nosted on 

obtain agreementfrom his/her supervisor. Before visiting the workJocation, a 

not unduly interfere 

location ofother Employees at reasonable times for the purpose of adIninimmlg the terms 

representative is making a worxsne 

representative must contact 

letterhead 

dmmg his or reglll1ar work 

fUU'lPrllli"u"lr or managerofthat work locationto msure worksite 

normal operanonsat the worksite, 

to or distribute, 

entitled to 

or 

November J. J997thre'14gh V\.iI,,,,,;;r 
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Section Retired Employees
 

The County
 Union recognize the benefit of rehiring retired Employees on a temporary 

into classifications in which they were previously employed. 

Section 8. Non-Distrimination 

Neither party discriminate against Employee or applicant for employment on account 

membership or non-membership labor union or other employee organization. 

International Federation ofProfessional & Technical Engineers. Local 17 - Chiefs
 
November J. 1997 through October 1000
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13018f , 
JARTICLE 2: EQUAL EMPLOYMENT OPPORTUNITY 

Neither the County nor Union will discriminate against any n,[hVlll1n~1 with respect to 

compensation, terms, conditions, or privileges of employment because of race, color, creed. religion, 

national origin. ancestry, marital status, gender. sexual orientation or a sensory, mental or 

physical disability, except as otherwise provided by law. 

lnternational Federation ofProfessional & Technical Engineers. Local J7 - Chiefs 
November I, 1997 through October 2000 
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ARTICLE 3: EMPLOYEE RIGHTS 

Section W"'11l11P'ioW ofPersonnel Files 

Upon request, an Employee can schedule an appointment to review his/her personnel
 

Employee may authorize his/her Union representative to obtain a copy of his/her personnel
 

Emeloyee may also review, files to which s/he has a legal to access. 

Section 2. Union Representation 

An Emplovee, at his/her request, a to Union representation at any meetmg which 

s/he reasonably believes lead to disciplinary action against the Employee. 

International Federation ofProfessional &- Technical Engineers. Local 17 - Chieft 
November J. /997 through October 2000 
042CO/97.doc 
Page 6 
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ARTICLE 4: PERFORMANCE APPRAISALS & PERFORMANCE IMPROVEMENT PLAN 

Section 1. Performance Appraisals 

Each Employee will receive regular performance appraisals. 

Section 2. Perfornumce Improvement Plan 

When an Employee's supervisor believes the Employee's performance IS 

unsatisfactory, the <;lUr'IPMil1<;:[)1" document the specific performance deficiencies a written 

performance appraisal, Enlpll::lye:e may request that such performance api'raJlsal reviewed 

the next higher Upon receipt unsatisfactory performance appraisal 

requested. the completion ofa higher level review confirms the unsatisfactory performance 

appraisal. the Employee will be placed on a Performance Improvement Plan. The Performance 

Improvement Plan will be reviewed by Transit Human Resources and will include the following: 

1) Opportunity for the Employee to be involved in the development of the 

Performance Improvement Plan 

2) Description of the Employee's specific performance de1tlcilenc:ies 

3) Specific performance objectives 

4) Listing ofresources available to the Employee, as appropriate 

Specified duration provides sufficient time the Employee to make 

the required improvements 

Scheduled rezular review ofthe Em.ployee performance with written 

evaluation to the Employee mdlcat:mg hislher progress specific performance 

act ofplacing an Employee on a Performance Iml"'01~emlent is not a 

on a Performance Improvement an Employee not receive 

increase. If the Employee successfully completes the Performance 

Improvement Employee receive thedelayed salary step increase, effective on 

the Performance Improvement was successtully completed. Delayed receipt a 

step increase will not impact future scheduled step increases. 

International Federation ofProfessional& Technical Engineers, Local 17 - Chiefs 
November J. J997 through October 31.2000 
042COJ97.doc 
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an EmlplclYec::S is unable to satisfactorilyperformthe specific performance 

"'.."",.,.....,;"'...... may extend 

Performance Improvement if the supervisordetermines the Employee may be to make 

requtred improvements if given more time. 

Employee IS unable to satisfactorily nerform specific performance 

obrectives ofhis/her Pertormance Imorovement besubject to demotion or discharge 

employment. Demotions or dischargesresultmg a failure to satisfactorily comptetea 

Performance lmprovemen: Plan suoiect to arievance and arbitration processdescribed 

Article 

November I. 1997 thf'(J'utzh October 
042CO197.doc 
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20 2) An Employee who is terminated unsatisfactory job-performance while 

21 on 10days of notice of the ot termmanon, request a review 

22 Transit Human Resources/designee, or 

23 to failure of the 

24 not constitute a harmfu] error termination nor any way 

25 create a to or 

13018 #\ 

Section 1. Length ofProbation 

A. Upon appointment as a regular Employee to a job classification covered 

Agreement, the Employee serve a six-month probation. An Employee returning to a 

classification inwhich Q.u";,QU] satisfactorily completed probation not 

required to serve a new probation out of the job classification 

or more years, or the Employee returmng to the position due to a disciplinary demotion. 

probation may extended by the County, with the concurrence of 

the Union. 

Section 2. Credit for Temporary Acting Time 

If an Employee has been working in a job classification on a temporary, acting basis and is then hired 

into the same position as a regular Employee, any portion of the time spent in the position in an 

acting capacity may, at the discretion of the County, be counted towards satisfying the Employee's 

probationary period. 

Section 3. Dispute resolution 

A. Penorman~ 

I) The County may terminate a probationary Employee unsatisfactory job-

performance. The requirements of the Performance Improvement Plan Article 4 are not applicable 

for probationary Employees. 

Employee 00 probation cannot access the grievance and arbitration 

International Federation ofProfessional & Technical Engineers. Local 17- Chiefs 
November J. 1997 through October 2000 
042C0197,doc 
Page 9 
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An Employee who receives discipline (excluding oral reprimands) to 

and including termination of employment on probation within 10 days of notice 

discipline, request a review Circumstances with the Manager ofTransit Human 

Resources/designee. or with the immediate supervisor of the individual who made decision to 

discipline the Any failure of the County to execute this ..""",,"","u does not constitute a 

harmful error the discipline nor any way create a right to grieve or arbitrate the decision. 

International Federation ofProfessional & Technical Engineers. Local /7 - Chiefs 
November I. /997 through October 2000 
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13 18
 
Employee may be disciplined for any of the reasons enumerated 

section King County Personnel Guidelines. Discipline-may include, but is not limited 

verbal or written reprimands, delayed salary step increases (except those delays caused by 

performance improvement plans), oemonon, suspension without pay andlor discharge of the 

Employee. 

B. Prior to any disciplinary ......~.v... being taken, an investigation be conducted. The 

Employee will beadvised of the basis for any disciplinary a... •.•vu opportunity to 

respond prior to the implementation of the discipline. The type severity ofdisciplinary action 

will beconsistent with the nature and severity of the behavior that led to the disciplinary action. In 

determining appropriate dis.cipllinary action, the County will also consider mitigating circumstances, 

which may include the Employee's work record. Probationary employees are not subject to the 

definitions or processes this Article. 

International Federation ofProfessional & Technical Engineers, Local J7 - Chiefs
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13 8 
ARTICLE 7: DISPUTE RESOLUTION PROCEDURES 

Section 1. Purpose 

The Union and County recognize that prompt and diligent review Employee disputes and 

grievances is to the development and continuance of good employee relations and morale. 

accomplish this objective. the Union and County will make effort to settle disputes 

grievances quickly and at the lowest possible level of supervision. 

Seetien 2. Time limits 

limits for the dispute resolution processes described below be extended upon 

written agreement between the Union and the County. If the County fails to respond within the 

designated time frames, the Union may pursue the dispute to the next step of the resolution process. 

If the Union does not pursue the dispute to the next process within time frames noted, it 

presumed resolved. 

Section 3. Employee Responsibility 

Agreement provides an Employee with two dispute resolution options, described in 

sections 4 and 5 below, so that both contractual and non-contractual issues can be effectively 

resolved. Prior to deciding which option to follow, the Employee confer with his/her union 

representative to determine the apJ,ro,pnate process for the Employee's specific concern. 

Non-Contradual Disipu1le Resolution and Mediation 

The intent of this erevision is to provide the Employee with a lonna) dispulte 

resolution process for which the grievance processes do not 

has a non-contractual dispute is encouraged to exercise bls/b~~r 

to pursue dispute resoluuon and, if appropriate, mediation to resolve the dispute. initiate 

Employee request a dispute resolution meeting b1s/bf~r immediate 

supervisor. Employee and his/her !;llll''lPM.FllUU· then meet in an attempt to resolve the dispute. 

The supervisor. if requested by the Employee, provide the Employee a wntten summary 

meeting outcome wdhm days of the meeting. 

C. If the dispute remains unresolved, the within 20 days 

28 Employee's receipt of the written summary, request mediation. request for mediation will be 

Imemational Federation ofProfessional & Technical Engineers. Local 17 - Chiefs 
November I. /997 through October J/. 2000 
042CO/97.doc 
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writing, to Transit Human Resources, Mediation win use a mutually acceptable mediatorts) 

2 

1 

beconcluded within 30
 

3 Section 5. Contraetue] Di~lpQ[tei
 

4 A. The parties
 an Employee tottowma grievance process only 

5 for disputes regarding the interpretation anazor application express written terms of this 

6 Agreement. 

7 B. Pre-Grievance Meeting: an may a grievance. 

8 must, within 20 days of the act or of the act submit to hislher a 

9 written request for a pre-grievance meeting outlining the date and specific events ofconcern. 

10 Employee and hislher will meet in an attempt to resolve the issue{s) raised by the 

11 Employee. Representatives from the Union and/or the County may attend this meeting if requested. 

12 Within 20 days of receipt of the request, the supervisor will provide the Employee with a written 

13 swnmary of the meeting, including a statement ofthe outcome. 

14 C. Step One: 

15 Employee and hislher supervisor are unable to resolve the issue{s) to 

16 the satisfaction, the Employee within 20 days of receipt of the pre-grievance 

17 dispute resolunon meeting or, if no summary was issued, within 20 days 

18 date the was a to hislher must 

19 include: 

20 _~&VA! or alleged which is 

(b) A copy of the Pre-grievance dispute resolution summary, 

(c) Identification of the provision of this Agreement 

violated 

(d) The remedy being sought. 

Upon receipt of a Step One grievance request, a J, .&W~J.>:IU 

meet with the Employee in an attempt to resolve the Employee' 

a written decision to the Employee and Union within 20 

Step grievance request. 28 
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1301D. Step Two: 

1) If the decision is not satisfactoryto '-' ..AU.. or not rrrnetv 

issued, the may, 20 days the receipt of the Step response or, if no timely 

responsewas issued, within 20 days from the date the response was due, submit a written request for 

a Two hearing grievance to Transit Human Resources. 

2) Upon receipt of the Step Two grievance request, the Manager ofTransit 

HUlm<!1lD Resources/designee the Section Manager/designee win meet with the 

Union an attempt to resolve the Employee's grievance. The County must issue a written decision 

to the Employee and the Union within 20 days of receipt of the Step Two request. This decision will 

have the concurrenceofthe Director of the Office of Human ResourcesManagement. 

E. Mediation: 

1) For disputes regarding the discipline of an Employee other than a 

suspension, demotion or discharge, Mediation is the next and final dispute resolution step. All non

disciplinary disputes and disputes regarding the suspension, demotion or discharge of an Employee 

may be taken to Mediation with an additional review available through arbitration. or they may be 

taken to arbitrauon. 

2) Should the parties agree that the next appropriate step for grievance is 

mediation. Union may submit a request mediation to Transit Human Resources. Such request 

must be received by Transit Human Resources within 20 days of receiptofthe Step response or. 

if no timely response was issued. within 20 days from the date response was due. The process 

will use a mutually acceptable mediatons) and will conclude within of the agreement to 

pursue Grievance Me:dulillon. 

F. Arbitration: 

I} non-disciplinary dislDutl~S and disputes regarding 

demotion or discharge Employee may be to arbitration if the decision is, not 

satisfactoryor not timely 1:!l~tiI;;U. or if the mediator is unsuccessfulat resolving dispute. To 

initiate Union must submit a request arbitration to Transit Human 

Resources. request for arbitration must be received Human Resources within days.. AWlA..... 

November J, 19971h"olu£h U'''''IJU''', 
042C0197.doc 
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1 of receipt of the Step Two response or, no tnnplv response was issued, within 20 days the date 

2 or, medianon was attempted, 20 days from the date 

3 eventUnion win select an unparnat third party to serve as arbitrator. 

4 providedartntrator will be selected from a unable to agree upon an arbitrator, then 

5 Mediation and Conciliation Services (FMCS) through a mutually acceptable process. 

6 2) The power and authority be strictly limited to 

7 determining the meaning and interpretation ""+-1,h,,,, Agreement, arbitrator will not have 

8 authority to modify Agreement, nor to or impair any common law right of the County or the 

9 Union. The arbitrator's dec:isi()D in accordance with federal and state laws and win be final 

10 and binding on all parties. 

11 3) The expense of the arbitration will be borne equally by the County and the 

12 Union. The County and the Union will each bear their own expense for the preparation and 

13 presentation of the arbitration. 

14 Section 6. Unfair Labor Practices 

15 an unfair labor.practice (ULP) complaint with the The parties agree that 30 days prior to 

Employment Relations Commission (PERC), complaining party win notify other party, 

17 in writing, meet make a good faith attempt to resolve the concerns unless 

18 with PERC would ntherofi!U! pass or the complaining party is seeking a temporary restraining order as 

19 relief alleged 

20 

lnternational Federation ofProfessional & Technical Engineers, Local J7 - Chiefs 
November J. J997 through October 31.2000 
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Approved Holid:mys 

hDlplc)ye:es, except temporary Employees, be granted ronowma designated 

New 'ear's Day January 

., Third Monday In Y I]
 

- Day
 

lUI. Luther King, Jr. Day 

: Third H 
.. in F • 1;Y 

I Memorial Day 

A 

LastM ~. in May
 

Independence Day
 July 4th
 

Labor Day
 First Monday in September
 

Veterans Day
 November 11th
 

Thanksgiving Day
 Fourth Thursday in November
 

Day after Thanksgiving
 

December.25th
 

granted any day designated by public proclamation of the Governor of 

holiday. When a designated holiday occurs on a Sunday, the following 

holiday. When a holiday occurs on a Saturday, the preceding Friday 

on 

is reouired to work on a designated nonoay accrue 

on a Ho,lid~lY 

IChristmas Day 

Two P • T Y .•• ~ ,

Employees win also 

Washington State as a 

observed as 

observed as 

October 1 and on November 1 

I
 

2
 

3
 

4
 

5
 

6
 

7
 

8
 

9
 

10
 

11
 

12
 

13
 

14
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an
 

a balance of 40
 

An Employee accrue 

no additional holiday accrue. 

Section Holiday LS:SO..OUI 

No accrued noucay 

cases, estate.be to 

November I. 1997 throuoh' ...........'uv.., 
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Section 1.
 

Regular, J.uu-uuJ....
 receive vacation accrual as 

indicated following 

of Seattle and Metropohtan Transit. 

accrue vacanon 

-~'-"J seniority is defined as completed 

15
 

17
 

18
 

19
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.....LlU/C' 3/, 2000
 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

16 

17 

18 

19 

13018
Section while on Vacation 

permitted to work the County in any capacity during a 

when vacation is being paid. 

Section 4. Disposition 

A. Upon termination, Employee will be paid unused vacation. up to a 

maximum of 480 hours. 

B. In the case separation by death, payment to a maximum 

of480 bemade to the Employee's estate or, applicable cases, as provided by 

R.C.W.49.48. 

Section Maximum Accrual 

The maximum vacation which an Employee may have in his/her vacation balance on the last 

day of the payroll year is 480 hours. An Employee's appointing authority may approve a temporary 

carryover ofexcess vacation leave. At the time of separation, no Employee will bepaid for more 

than 480 hours. 

24 

2S 

26 
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13ARTICLE 10: SICK LEAVE 8' 
~ec:tBo'n 1. Accrual Rate 

A. Each Employee will accrue leave at the rate of 0.0460 hours for each on 

status, commencing with the first of employment. 

There is no limit to the amount of leave an Employee can accrue. 

Section 2. Use of Otber Accrued Leave 

An Employee may choose to use vacation or accrued leave time as an extension of sick 

leave when sick has been exhausted. 

Section Authorized Uses 

Sick leave may be used accordance with section 14.3.B of the King County Personnel 

Guidelines. 

Section 4. Disposition of Accrual 

A. Separation from King County employment, except by retirement or death, will 

cancel all sick leave currently accrued to the Employee. Should an Employee resign good 

standing. or be laid off, and return to the County wrtmn three years, his/her accrued sick leave win be 

restored. 

Employee who at service and retires as a length 

of service. or who terminates by reason ofdeath. receive (or the Employee's estate 

cash payment to Employee's accrued sick multJpll1ed by the emproyee 

salary rate on the date separation or termination. 

International Federation ofProfessional & Technical Engineers, Local /7 - Chiefs 
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ARTICLE 11: OTHER LEAVE BENEFITS 

Section Bereavement Leave 

If an Employee's close relative or the close relative of the Employee' s spouse/domestic 

partner dies, such Employee is entitled to two days pay for bereavement An additional 

day will bepaid round trip travel of200 or more miles is required. If an Employee requests 

more time, up to' an additional days may be used from the Employee leave balance. 

Section Union Leave 

Ifan Employee is elected or appointed to an office a local of the Union requires part 

or all ofhis/her time, the Employee win be given, with agreement of the Employee's supervisor or 

manager. a leave ofabsence without pay. 

Section Executive Leave 

A. Employees represented by this Agreement are FLSA~exempt. However, the nature 

of their work sometimes requires them to be on-call for significant periods of time and to work, on an 

on-going basis, substantially in excess of the standard work schedule for other County employees. 

Therefore. each Employee will be granted five days ofexecutive leave annually. In addition to these 

five days ofexecutive leave, an Employee may be granted to an additional five days ofexecutive 

leave, when authorized writing by his/her immediate supervisor, in recognition additional 

on-call time, excess and/or performance expectations required by his/her specific position. 

B. The yearly executive leave accrual will appear on the Employee's first pay 

in January. Executive leave must used payroll granted and cannot becarried into the 

next oavrou year or cashed out No executive leave will paid in except in the event an 

Employee's death. In cases, unused executive leave will be paid to the Employee's estate. 

Section Other Leaves 

Each Employee is entitled to other benefits as nrovided for in the King County 

Personnel Guidelines. 
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1 8l'f 
2 Section 1. Wage 

3 Effective November 1, the wage rates bargaining be as 

4 set reopen this Agreement at the 

5 County's ctassrticanon and compensanon protect. 

6 Section Wage Progression 

7 A. Ifa current ~~'-"J Emptoyee is 

attached to Agreement, Either 

posmon, that
 

8
 placed at a step which provides a minimum five percent increase over the 

9 Employee's former salary. not to exceed the estabnsnee top step. The appointing authority may 

10 the promoted Employee at a higher step when the department director determines this action 

warranted based on the criteria set forth in the King County Personnel Guidelines. 

12 B. An Employee will progress through the steps ofhis/her salary range as follows: 

13 1) An Employee who enters at Step A will progress to step B six months after 

14 the date ofhis/her permanent appointment. Each subsequent step increase win be effective 12 

15 months after the effective date of the previous step increase. 

16 2) An Employee enters at a step Step win progress to the 

next pay step months after ofhislher permanent appointment, Each subsequent 

step increase be ettecnve 12 months 

at top of hjslher salary for two years or 

King ....v~...ny 

An t:.ml,!oYlee 

eligible annually a merit increase of2.5% or 5% accordance with 
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a aeersion to grant a 

2 a rating or hiahpv is not subject to the zrievance 

3 

4 Section Cost of Living Adjustment (COLA) 

5 Effective each I, wage rates on 31sl be 

6 900;0 U.S. AU based on September-to-September figures preceding 

percentage increase not 2 nor it be 6 percent, 

8 Section Acting Assignments - Salary Credit 

9 An Employee who is acting a position and then a regular appointment to the same 

10 position the acting time credited for purposes ofsalary step placement and future salary step 

n increases in the following circumstances: (1) all time in the acting position which is contiguous with 

12 the regular appointment will be credited day-for-day, and (2) any additional time spent the acting 

13 position that is for a continuous period of three months or more is within the 12 month period 

14 prior to the regular appointment will also becredited day..for-day. 

15 

3)1 

7 
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ARTICLE 13: BENEFITS 1 018 
Section Insurance Benefits 

A. The County and currently participate the Joint Labor Management 

Insurance Committee is comprised representatives from the County and labor unions. 

The County and Union agree to continue the Labor-Management Insurance Committee. 

The County presently participates in group medical, dental, vision, and long-

term disability insurance benefit programs. These programs, and the level ofCounty premium 

contributions to these programs, are determined by Labor Management Insurance 

Committee. The County agrees to provide the benefit programs the level of benefits and 

premium contributions as determined by the Joint Labor-Management Insurance Committee. 

C. Full benefit coverage, as defined by the Joint Labor Management Insurance 

Committee, will be provided to all regular part-time (half-time or more) and regular full-time 

Employees. 

Section Insurance Benefits for Retirees 

Benefit options, as defined by Joint Labor Management Insurance Committee, will be 

available to retirees. 

Section Transit Passes 

Each current and retired Emproyee will be provided amllua! transit pass at no cost to 

Employee. 

Section 4. Clothing Allowance 

A. Each Vehicle Maintenance and Facilities Maintenance Chief will have 

access to clean clothing provided County contracted laundry ~1I"'1J11'1"~ 

An Employee is required to wear safety as a regular ofhis/her 

will be provided safety shoes through a voucher process with a of$120. 

C. Employee who is required to work in inclement weather as a regular 

his/her win provided a Carhart or equivalent, years. 
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compressed 

1 13 
Section 1. Alternative Sehedules
 

3
 

2 

A. Employee may request an alternative work scnedule, which may mclude
 

4 flexible
 weeks, telecommuting and/or job share arrangements,
 

5
 schedule must be received the Employee's ~nr'IPMJ1Q{)r The
 

6 

revoxeaat

an anemanve work scnedute is solely wrtmn the County's discretion
 

7
 choose to return to standard work schedule 

8 at time. 

9 If either County or the Employee decides to cancel the Employee's alternative 

10 work schedule. written notice must be provided to the other at least 10working days prior to the 

11 effective date ofthe cancellation. except where a written agreement provides other requirements. 

12 Section 2. Work Outside of Classification 

13 A. Temporary Assignments: An Employee may be assigned to a higher 

14 on a temporary basis in accordance with the King County Personnel GUidellines. 

15 However, if the temporary assignment extends beyond six (6) months. the County review with 

occur every 

the 

ms/ner current shift 

be paid at 

percent over the Employee 

it necessary to 

required. A review 

employee to a Spec:1DC worksite 

to remove a 

teraporary assllgm:nelit, umess specifically by 

B. Waae~ 

reasons why the acting assignment is 

Temporary Upgrades: In accordance 

Guidelmes, an Emlployee who is asSllgnt~d to a temeorarv upgrade 

upgrade classification a of 

County Personnel 

pay 

business reasons 
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tum/her on a different shift when there are documented performance deficiencieswhich specifically 

the is not satisfactorily performing shift and has not been to 

bring hislher performance up to a satisfactory level within a reasonable amount of time. The County 

will assist the hislher to remedy the performancenenciencies by providing training, as 

appropriate, and clearly defined performance criteria. 

B. temporary Vehicle Maintenance: 

1) When a temporary chief vacancy occurs at a worksite, supervisor and 

chiefs at worksite will determine to vacant shift. Temporary upgrades be 

used to any shifts remainingvacant. 

2) If the temporary vacancyextends, or is expected to extend, beyond one 

year, the County will review with the Union the business reasons for the vacancy and the anticipated 

duration of the vacancy. FoUowingtheone-year review, if the vacancyextends beyond the 

previously anticipatedduration, the Union may request additional reviews of the circumstances. 

C. Filling permanent vacancies for Vehicle Maintenance Base Chief, Electrical 

SectionChief &. Mechanical RebuildChief positions: 

1) When a vehicle mamteasnce base chief, electrical section 

mechanical ret)uU:d chief position becomes permanel1ltly vacant, the Union conduct a seniority 

move-uri on position,and any positions subsequently open as a of the move-up. 

(a) vehicle maintenance base ,",UA'... .s.i:), erectncai section chiefs and 

mechanical rebuildchiefs are ehlgible to participate in the move-up unless are documented 

performance deficiencies SPC:CI11CGlLUy indicate that the individual is not able to perform the 

duties of the vacant position, 

(b) Administering move-un. including notification to 

Employees maintenance of seniority, is Union. Results of 

are not zrievable. 

to sending nonncanon of a move-an to Employees, the 

will notify the County to conduct a move-up. 

2) An Employee on a performance improvement as described Article 4 
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1 may be excluded by the County a specific move-uri. 

2 D. Filling permanent chilef vacancies Vehicle Maintenance specialty shops: 

3 1) section applbeS to following job classifications: Chiefof Material 

4 Management (242050); Inventory Control (242050); Chief of Body Rebuild Section 

5 (241250): Chief of Machine Chief ofPaint and Sign Shop (241 

6 Revenue Fleet Inspection ofMaintenance Training(251950). 

7 2) When the is recruiting for a vehicle maintenance chief position 

8 any the positions listed in paragraph 1, the recruitment PfC)CelSS include a general 

9 announcement to an Vehicle Maintenance chiefs to encourage interested Employees to apply for the 

10 position. 

11 3) The County will give first consideration, in seniority order, to vehicle 

12 maintenance chiefs who have applied for the open position. Nevertheless. when filling a vacancy for 

13 a position listed in paragraph 1 above, the decision of who to hire is vested solely with the County, 

14 and the selection decision is not grievable, 

15 

16 

17 

18 

19 

26 

27 

28 
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ARTICLE IS: SUBCONTRACTING 

The County agrees not to contract out typicany performed by currently employed 

members of the bargaining unit contracting work eliminates or reduces the normal 

workload of the bargaining in order to secure funding for a specific, time-limited project, the 

County is required to contract all or to performed due to limitations imposed 

funding agreement, said win not be a violation of this article. The County 

agrees to OT(lIV1Cle the Union, upon request, with documentation to SUt~PO:rt any contracting 

under terms of this article. 
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:seC1non 1. Layoff Process 

When a reduction force is anncrpated, the .....VlUUJl meet 

If\ll'dlv endeavor to to mimmrze, or eliminate, actual reduction ofpositions. 

When a IS required, the County meet 

jjointJly endeavor to ways to or eummate, 

off example: Employees to vacant positions. locate temporary placement 

departments. encourage leaves ofabsence, allow job-sharing, etc.), 

When the a will result an Employee being laid off. the 

Employee will be selected by within the layoffgroup. as defined sections five and 

six of this article. 

Section 2. Notice 

When the elimination position result in an Employee being laid off, the County win 

nrovide written notice to the Union and afi4~cte:d Employee at least 90 calendar days prior to the 

ettective date of the layoff. 

Section Recall 

Employee who have general rights to vacant 

accordance ""'v...... }' Personnel Guidelines, for a period of two years 

are iam-on 

rights to the 

two 

one Employee 

offered the position, 

lay'vu. In addition, the,Emp]loyc~ 

off for an additional one year penod following the 

28 or a oargammg 
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1 Employee is unsuccessful in obtaining the position. the Employee will be provided and such the 

1. rationale non-selection. interview test scores. other documentation used to the 

3 

4 D. An Employee who is recalled from layoff will have all unpaid sick leave balances 

5 restored. 

6 Outplacement Sen-ices 

7 County will contract qualified firms to provide outplacement ~l","VU'I~l:: Employees 

8 who have been notified of their impending layoff. affected Employee will allowed to access 

9 such outplacement services for a period ofone year following receipt of their notice of layoff, or to a 

10 maximum expenditure of $2.500. whichever comes first. 

11 Section 5. Layoff Seniority 

12 A. Seniority is under the jurisdiction of the Union. All questions or grievances 

13 pertaining to seniority will besettled by the Union. 

14 B. An Employee who has obtained permanent status in any bargaining unit 

15 classification and who accepts a position in King County outside of the bargaining shall retain 

16 tus/her layoff seniority for one year from the of transfer. 

17 Section 6. Layoff Groups 

18 Layoff Groups are defined as follows: 

19 

20 

21 

sifh:ation Title 

ief ofTransit Operations - Base 

Job Classification(s) 

250050 

Body Rebuild secuon 

26 

27 

28 

ChiefofTransit Operations - Service ... yuan. 

ChiefofTransit Operations ~ Service Communications 

ChiefofTransit - Training 

Chiefof Maintenance 

Chiefof Mechanical Rebuild 

050 

253550 

252350 

242050 

550 

241250 

241350 
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Classification Title Job Classification(s) 

Chief of Machine Shop Section 24 

Chief of Stores 242050 

Chief of Maintenance Training 251950 

Chief ofFacilities& Maintenance 241150 

.ef of Power Distribution 241050 

....... P ofPass Programs 290300 

Chief of Pass Sales 261300 

Chief ofRider Information 261100 

Coordinator, CustomizedServices 291600 

oordinator, InformationDistribution 2500 

Coordinator, Rideshare Service Program 231500 

Coordinator, Vanpool Fleet 290700 

Coordinator. Operations Planning 1291600 

Chief of Advertising and Promotions 263100 

Chief ofCustomer Response 261200 
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1
 
benefit oftraininz and will nrovide information access to 

training opportunities for Employees, within budgeted appropriations. decision to nrCIV1r!p 

encouraging 

motivatinc Employees to imerove 

The 

An Employee enrolled a degree program that the '.AJ'.uU v determines to job-related may 

be eligible to receive reimbursement from the County for to 50% of this program. An Employee 

who takes individual classes or courses which management determines to be job-related may 

eligible to receive reimbursement County for up to 100% ofclass fees or course fees. The 

decision to provide any reimbursement or initial course approval is solely based upon the County's 

discretion and is subject to financial constraints. 
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1301 
ARTICLE 19: RIGHTS OF MANAGEMENT 

Except as limited by the express wntten tenus and conditions Agreement or 

practice mutually established the County and the Union. the management and direction 

workforce are vested exclusively in the County. areas where this Agreement is silent, 

management and direction Employees will accordance with King _v._n, Personnel 

Guidelines other directives. policies and ordinances. as appropriate. 

24
 

25
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ARTICLE 20: LABOR MANAGEMENT RELATIONS COMMITTEE 

The Union County agree to establish a Labor-Management Relations Committee. 

committee win meet on an ad hoc basis, no more frequently than once per month, the purpose of 

discussing issues or problems which may arise contract or policy administration. The Union 

Business Representative and win co-cnair the meeting and determine appropriate,""UUULj' 

participants, based on the to be discussed. 
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1
 

2
 

not cause or condone .3
 

4 any work stoppage. including
 slowdown, or refusal to perform any customarily assigned 

5 or 

6 occur, immediate appropriate steps to 

7
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ARTICLE 22: SAVINGS, SUBORDINATION. WAIVER AND REOPENER 

Subordination 

Should any part or provision of this Agreement be rendered or declared invalid because an 

existing or subsequently enacted state or federal legislation or any decree ofa court ofcompetent 

jurisdiction. the County Union agree. upon notification of invalidation, to and negotiate 

parts or provisions which are affected. invalidation of any part Agreementwill not. 

however. invalidate the remaining parts or nrovisions of the Agreement which fun 

and effect. 

Section Waiver 

The parties acknowledge each has had the unlimited right within the law and the 

opportunity to make demands and proposals with respect to any matter deemed a proper subject for 

collective bargaining. The results exercise of that right and opportunity are set forth in this 

Agreement. The County and the Union. for the duration of this Agreement, each agrees to waive the 

right to oblige the other party to bargain with respect to any subject or matter not specifically referred 

to or this Agreement. 

Section Reopener 

party may reopen Agreement at the completion County's classification and 

compensation project with respect to classifications in this bargammg 
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ARTICLE 23: DURATION AND MODIFICATIONS 1841Section Effective Date 

This Agreement shall be effective upon conclusion of'the approval process King County 

Council and shall cover the period November 1, 1997 through October 31, 2000. 

Seetion 2. Modification 

For the duration of this Agreement, the County Union may, mutual consent, 

negotiate modifications, including additions, deJ.eti€lDS and changes. to the terms of this Agreement. 

No modification become effective without a written agreement, signed by both County and 

the Union. that defines the specifics of the modification. 

Section 3. NegotiatioDs for Succeeding Agreement 

Negotiations for the succeeding Agreement may be initiated by either party providing to the 

other written notice of its intention to do so. The parties will endeavor to begin negotiations by May, 

2000. and agree to begin negotiations no later than August 1,2000. 

Semon 4. Exteuien ofAgreement 

If negotiations for a new Agreement extend beyond the anniversary date of this Agreement, 

the terms ofthis Agreement will remlaiD in full force and effect until a new Agreement is 

consummated or up to November 19 2001, whichever comes first This Agreement may be extended 

beyond November I, with mutual agTieeD1lent between the Union the County. 

20 

21 

22 

28 

APPROVED this __=--__ day 

Int Fedemtion 
and Tethnical Engineers. 
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130Addendum A 

Job Classifications, Pay Ranges, Steps 

Section 1. Represented Job Classifications and Ranges 

Pay Range
 

22
 

22+
 

22+
 

22
 

22+
 

22+
 

22
 

22+
 

22+
 

22+
 

22
 

22+
 

22+
 

22
 

22
 

24+
 

241950 Chiefof Fleet Inspection 

261100 Chief of 

Promotion 

f Facilities & Maintenance 

of Base Operations 

Classification 

Chief of Advertising 

f of Electrical Section 

Chief of Facilities Security 

Chief of Information Production 

24135 

241150 

260000 

253850 

241450 Chief of Machine Section 

22+ 

PowerDistribution 

f Pass Sales 

f Operations Security 

f Paint and Sign Shop 

f Pass Programs & District 

Chief of Maintenance Training 

Chief of Mechanical RebuildSection 

22
 

253550 Chief of Communications
 22+ 

253050 Chief of 

Chiefof 

Vehicle 
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Classification Title Pay Range 

Customized Services 22 

dinator, Information Distribution' 21 

Coordinator, Rideshare Service Program 21 

rdinator, Vanpool Fleet 22 

Section 2. Pay Steps effective November 1997 

Annual Salary with equivalent hourly rates. 

Hourly rates are computed by dividing the annual rate by 2088 hours. 

Pay Scale Step A StepB - I StepC StepD StepE 

21 $43,460.50 

$20.82 

$47,299.57 

$22.65 

$51,132.65 

$24.49 

$54,965.72 

$26.32 

$58,798.79 

$28.16 

22 $44.624.46 

$21.37 

$49,208.07 

$23.57 

$53,791.67 

$25.76 

$58.375.28 

$27.96 

$62,958.88 

$30.15 

22+ $4.,Q~'QR 

$22.01 

$50,676.97 

$24.27 

$55,399.96 

$26.53 

$60,122.94 

$28.79 

$64,845.93 

$31.06 

+ $50,905.44 

$24.38 

$56,120.22 

$26.88 

$61,335.00 

$29.38 

$66,549.78 

$31.87 

$71,764.56 

$34.37 
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Memorandum ofAgreement 
between 1County 

International t'eclenll101fi ofProfessional and Technical Engineers 
.lI.J'..n ..'Q.I. 17 (AFL-CIO) 

Transit Division - Chiefs 

1. SUBJECT: One-time Penonal Holiday Adjustment. Effective January 1, 1998,each 
Employee who was a regular a represented by this Agreement on 
November 1, 1997, will have hislber holiday accrual bank credited with 16 hours ofholiday 
time. 

2.	 SUBJECT: One-time Cuh-out. Each Employee who has a vacation balance excess of 
480 hours on December 26, 1997, will receive a cash payment for all vacation hours in 
excess of480 hours. An affected Employee may request to be excluded from this provision. 

3.	 SUBJECT: Time in elus equity adjustment. Effective November 1,1997, each 
Employee will be placed at the pay step equivalent to the step slher would have obtained had 
the 1997 @ 2000 Labor Agreement been in force for the previous and one-halfyears, but 
not lower than hislhercurrent wage rate. 

4.	 SUBJECT: SigniDg BonuL Withinone month ofCouncil approval of this Agreement, 
each Employee who was employed on November I, 1997, in a bargainingunit position will 
receive the following cash payment: 

$1,500 for each Employee who Amalgamated Transit Union, Loc.a1587 
Employees who are receiving a "graveyard shift" premilWD. 

$1,250 for each Employee who Amalgamated Transit Union, Local 587 
Employees who are receiving a "swing shift" premium. 

$1,000 for each other employee. 
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